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86% of bankers have felt forced to 
take time off due to stress

Part 1 
Bankers Continue 
to Feel Burnt Out
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According to our research:

33% 

32% 



Total days taken off due to stress in their career, 
per employee
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How the data varies by country

all their PTO leave…

76%

27%

Blaming pressure from managers

24%

Taking over five days off 



% of bankers stating they and/or their colleagues are considering leaving the industry to avoid burnout
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of investment bankers are considering 
leaving the industry to avoid burnout72%



It seems junior employees especially are openly 
communicating their plans to leave the industry: 

40% 36%

29% 27%
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45%
their plans to quit.

of Senior Associates 

29%
unfulfilled in their daily roles

50% - 28%



Only 2% of bankers believe they have
a good work-life balance 
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0%
of Senior Analysts 
and Associates 

69%

rethink salary in 
favor of work-life

3%

good work-
life balance…

68%
18%

50%

leaving the 
industry…



contributing to the issues of 
burnout and poor retention. 

Part 2 
Traditional Practices 
Are in Question 

Employees spend nearly half their time 
on repetitive, manual tasks in 
Microsoft applications

PowerPoint and Excel 
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10 to 20 
hours per week 40%

21 and 30 
hours 30%

31 and 40 
hours 30%
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How much are manual tasks costing firms? 

How productive is the finance 
industry in the Microsoft 365 
suite?

Read the report

21+ hours 

71%

31%

31-40 hours 

https://upslide.net/wp-content/uploads/2024/06/UpSlide_Investment-Banking-Software-2024_US.pdf


Almost 80% still feel these manual tasks 
are a ‘rite of passage’ in the industry… 

What percentage of junior staff agree with this statement?
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45%
Strongly agree

38%
Somewhat agree

13%
Neither agree nor 
disagree

8%
Disagree

7%
Somewhat 
disagree

1%
Strongly disagree

manual tasks are a rite of 
passage 

93%



What would bankers like to do more of if given the time?

contribute to 
business output and success, whilst 
increasing day-to-day job satisfaction 
for bankers. 

…yet bankers would prefer to spend more time doing higher value work 
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the creative and 
ideation process

26%

prioritize more 
strategic tasks

23%

more time with 
clients

25%

training

23%



In which work environments do bankers 
feel most comfortable working?

Investment Banking employees now 
prefer hybrid and office working over 
being remote full-time

40% of respondents 
prefer hybrid working full-time 
in the office (37%)

Nearly 90% of Investment Banking 
employees feel they would benefit from 
a tool to automate tasks in Microsoft 365
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42% 45%

94%

automation tool would be of benefit

39%

37%

24%



Respondents’ preferred
working environment…

40%

32%

44%

72% of Vice Presidents would prefer this.

Which job titles prefer hybrid working?

employee expectations and wellbeing 

72% 

55% 

28% 

33% 

72% 
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20%

25%

30%

35%

40%

45%

50%

To prevent working over
the weekend

To foster and champion
employee wellbeing (gym
membership, meditation

apps, etc.)

To prevent working extra
hours during the week

To help with productivity
and streamlining

workflows

To help with mental
health (regular check-ins,

offer of medical
consultations, etc.)

My employer doesn't
have any support system

in place

Part 3 
Bankers Feel Supported, but There’s More 
Work to Do 

Support systems currently in place:
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Current support systems already in place in each region…
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27%

58%

63%

18%

46%

15%



importance of mental wellbeing. 

The job title breakdown shows that 
mental health ranks top priority for many 
seniority levels. 
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Support systems respondents would like to see 
put in place…

24%

18%

18%

42%

16%



Mental health support ranks highest in 
priority amongst employees 

According to our research:

Top priorities broken down by job title
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When analyzing how satisfied bankers 
are with their current support systems: 

very satisfied 
43%

somewhat 
satisfied

39%

wouldn’t 
like to see any additional 
support 4%

Only

greater support 

32%

45% 
Of Analysts 

50% 
of Consultants

33% 
of Associates

43% 
of Managers

Want more mental health support



Conclusion

So, what conclusions can we make from these findings?

The industry is undoubtedly evolving, 
but it needs to go further

restricting long hours and enabling 
flexible working

seems more needs to be done 

Firms must examine the issues at the 
heart of employees’ day-to-day work

higher-value, more interesting work 

to help eliminate manual, low 
value-added 
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4

https://www.mckinsey.com/featured-insights/mckinsey-guide-to-managing-yourself/what-to-read-to-lead


How UpSlide helpsHow firms are using technology to 
improve employee experience and 
productivity

technology and 
automation 

happier when they’re 
being productive, high-value work 

 
UniCredit

1 2 3 4

4

https://www.upslide.net/upslide-for-unicredit/


Thank you

Other ways to get in touch:

https://www.upslide.net/contact/
https://www.upslide.net/en/
https://upslide.net/
https://www.linkedin.com/company/upslide/
https://www.linkedin.com/company/upslide/
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